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Announcements:  
• Salary Global Assumptions:  The salary global assumptions by bargaining unit/Union Code was updated in 

Employee Planning on Thursday, February 11th at the D999999 level to reflect the campus planning assumptions 
for 2022‐23 and 2023‐24.  Note the following: 

1. Only the merit increase for 99’s and range increases for all other bargaining units are included.   
2. Each Control Point and their departments have the option to adjust these assumptions at those 

respective DeptID levels.  
3. The Salary Global Assumptions form can be found under My Task List > Employee Planning > Empl 

Global Assumptions in UPlan—see screenshots below for both the web and Smart View.   
4. Assumptions for increases that do not occur across the board are not included: step increases, equity 

increases, academic merits, and lump sums; and any bargaining unit with “TBD” assumptions were left 
blank.   

 

               
 

Bug Fixes & Enhancements: 
• Reference the UPlan Enhancements page for a complete list of enhancements relevant to the last fiscal year. 

 

Known Issues:  

• Reference the UPlan Known Issues page on our website for a complete list of unresolved issues.  As known 
issues are resolved, they will be announced under “Bug Fixes & Enhancements”. 

 

https://brm.ucsf.edu/uplan/knowledge-base/enhancements
https://brm.ucsf.edu/uplan/knowledge-base/known-issues

